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If you need the information in this document in any other language or large print, 

easy-to-read text, Braille or BSL (British Sign Language), please contact us at 
equalities@aberdeenshire.gov.uk 

Ma tha feum agad air an fhiosrachadh anns an sgrìobhainn seo ann an cànan sam 
bith eile no ann an clò mòr, teacsa a tha furasta a leughadh, Braille no BSL (Cànan 

Soidhnidh Bhreatainn), cuir fios thugainn aig equalities@aberdeenshire.gov.uk  

Jeśli potrzebujesz informacji zawartych w tym dokumencie w innym języku lub w 
dużym druku, w tekście łatwym do odczytania, w alfabecie Braille’a lub w języku 

migowym BSL (British Sign Language), skontaktuj się z nami pod adresem 
equalities@aberdeenshire.gov.uk 

Ja jums ir nepieciešama informācija šajā dokumentā jebkurā citā valodā vai 
lieldrukā, viegli lasāmā tekstā, Braila rakstā vai BSL (britu zīmju valodā), lūdzu, 

sazinieties ar mums pa tālruni equalities@aberdeenshire.gov.uk  

Если вам нужна информация, содержащаяся в этом документе, на любом 
другом языке или крупным шрифтом, удобным для чтения текстом, шрифтом 

Брайля или BSL (британский язык жестов), свяжитесь с нами по адресу 
equalities@aberdeenshire.gov.uk 

Jei jums reikia informacijos šiame dokumente kita kalba arba dideliu šriftu, lengvai 
skaitomu tekstu, Brailio raštu arba BSL (britų gestų kalba), susisiekite su mumis 

adresu equalities@aberdeenshire.gov.uk 

  

mailto:equalities@aberdeenshire.gov.uk
mailto:equalities@aberdeenshire.gov.uk
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Foreword by the Convenors 

We are pleased to present to you the Aberdeenshire Licensing Board’s Equality 
Policy for the period 2025 to 2029. 

This policy was approved by the Board at their meeting on the [date].  

The Board aims to provide excellent services for all and ensure equality of 
opportunity. 

This policy and the attached action plan take on board what people have told us 
directly through their involvement in the licensing process, during consultations or 
during other information gathering activities and through our partnership with other 
organisations who help us when coming to assessing our equalities outcomes and 
the work which we do. 

We recognise that that this is a continuing journey and for this reason we will 
continue to update and review this policy to ensure that ‘equalities is key to all that 
we do’. 

We therefore welcome any comments which you may have in respect of this policy 
and our progress in this regard as these are helpful in allowing us to monitor the 
effectiveness of the policy and assess where improvements can be made. 

 

 

 

 

 
Marion Ewenson  Dawn Black 

   

Convenor  Vice Convenor 
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Introduction 

This policy sets out the commitment of the Aberdeenshire Licensing Board (“The Board) to 

meeting our responsibilities under the Public Sector Equality Duties. The Policy sets out our 

equality outcomes for the next five-year period and the actions we will take to progress 

those.  

Although the Board has a separate legal status from Aberdeenshire Council (“The Council”), 

it is resourced entirely by the Council. The close connection between the Board and the 

Council affords the Board the opportunity to benefit from the actions already taken or 

proposed by the Council to ensure it fulfils its equality obligations. This is reflected in the 

Policy set out in the following pages.  

This policy was approved by the Aberdeenshire Licensing Board at their meeting on the 30th 

of April 2025. 

If you wish to submit any comments in respect of this policy, please feel free to do so at any 

time, by addressing these to the Clerk of the Aberdeenshire Licensing Board, as per the 

contact details stated within this policy.  
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Legal Context 

1.1 Public Sector Equality Duty 

Section 149 of the Equality Act 2010 came into force in April 2011, introducing a new 

Public Sector Equality Duty that became law across Scotland. 

The Public Sector Equality Duty has three parts which must be complied with. It 

requires public bodies, such as Licensing Boards, to have due regard to consciously 

consider the need to:  

• Eliminate the discrimination, harassment and victimisation.  
• Advance equality of opportunity between those who have protected 

characteristics and those who don’t; and 
• Foster good relations between those who have protected characteristics and 

those who don’t. 
 

1.2 Protected Characteristics 
Everyone is protected by the Act, as every person has one or more of the Protected 

Characteristics, so this protects all of us against unfair treatment. 

The protected characteristics are as follows: 

Protected Characteristics 

Age 
 

Disability 
 

Gender Reassignment 
 

Marriage and Civil Partnerships 
(But only in respect of the duty to consciously consider the need to eliminate 
discrimination, harassment and victimisation and other conduct prohibited by the Act).  

Pregnancy and Maternity 
 

Race  
(Includes: ethnic origin, national origin, colour and nationality)  

Religion or Belief  
(Also includes: a lack of any belief)  

Sex 
 

Sexual Orientation 
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1.3 The Specific Equality Duties 

The Scottish Government has introduced a set of Specific Equality Duties to support 

better performance of the general duty by public bodies. These duties include 

requirements to:  

• Publish a report on mainstreaming the Equality Duty; 

• Publish Equality Outcomes and report on progress; 

• Assess and review policies and practices; 

• Gather and use employee information; 

• Publish gender gap pay information; 

• Publish an equal pay statement; and  

• Consider award criteria and conditions in relation to public procurement. 

We continue to work with Aberdeenshire Council and the Education Authority where 

we can in relation to complying with the Public Sector and Specific Equalities Duties. 

Aberdeenshire Council will publish the Mainstreaming Report which will include 

sections for the Board and the Education Authority in relation Equality Outcomes and 

reporting on their progress.  
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About the Aberdeenshire Licensing Board 

2.1 Board Area 

The Aberdeenshire Licensing Board (“The Board”) covers the geographical area 

shown on the map below: 

 

2.2 Constitution 

The Board is constituted in terms of the Licensing (Scotland) Act 2005. The Board is 

entrusted with the administration of both gaming and liquor licensing as well as 

having other statutory duties.  

The Board has ten members, which is the maximum number permitted.  

A Licensing Board must consist of at least five members.  

Our Board members are elected members of the Council. Members to the Board 

were appointed by Aberdeenshire Council at their meeting on the 19th of May 2022. 

Our meetings and decisions are held in public but deliberations can be made in 

private.  

All our decisions are made in public. 

All revenue received by the Licensing Board through application fees must be 

transferred to the Council.  
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The Council is charged with the responsibility for providing accommodation in terms 

of our meetings as well as meeting our necessary expenses in terms of our 

proceedings.  

2.3 Mission Statement 

Our mission is to serve the licensing needs of Aberdeenshire as quickly and 
efficiently as possible, striking a balance between the business needs of our 
customers and the interests of the community as a whole in order to protect 
the public and further the licensing objectives set out under the Licensing 
(Scotland) Act 2005 and the Gambling Act 2005. 

To achieve our mission: 

• We will reach out to all parts of our society and genuinely reflect their 

interests in determining policy. 

• We will have open and honest exchanges to information in customer-friendly 

settings and make decisions in a fair and reasoned manner based around 

agreed and published policies and the legal tests set out in legislation. 

• We will be fair in all we do, including having due regard to the Public Sector 

Equality Duties and the Protected Characteristics, ensuring that that equality 

considerations are central to the administration of the licensing system. 

• We will not work in isolation but achieve our objectives in partnership with a 

wide range of other public bodies, including the Council and its various 

services, statutory consultees, licence holders and the public. They too must 

eliminate any form of unlawful discrimination and protect equality of 

opportunity and good relations between persons from all sections of society. 

• We will strive to reflect the interests of people from all sections of the society 

we serve.  

What the public can expect: 

• Fair and equitable treatment from our staff , who are committed to providing 

high quality services. 

• To be able to get the information you need in an easily accessible way. 

• To have the opportunity to provide feedback and raise concerns in respect of 

our policies and procedures. 

2.4 Statutory Governance 

Licensing Statutory Provisions: 

• The Licensing (Scotland) Act 2005. 
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• The Gambling Act 2005. 

The Licensing Objectives 
The regimes under the Licensing (Scotland) Act 2005 and Gambling Act 2005 set out 

broad ‘objectives’ which we must adhere to and support in all our functions: 

The Licensing (Scotland) Act 2005 
Objectives: 

Preventing Crime and Disorder. 
 

Securing Public Safety. 
 

Preventing Public Nuisance. 
 

Protecting and Improving Public Health. 
 

Protecting Children and Young Persons from Harm. 
 

 
Gambling Act 2005 
Objectives: 
Preventing gambling from being a source of crime and disorder, 
being associated with crime or disorder or being used to support 
crime.  

Ensuring that gambling is conducted in a fair and open way. 
 

Protecting children and other vulnerable persons from being 
harmed or exploited by gambling.  

 
2.5 Our Staff 

We are supported by a Clerk, Depute Clerks, Paralegals, Support Staff and Licensing 

Standards Officers. All staff carrying out our responsibilities are recruited and 

employed by the Council.  

One of our Depute Clerks has been appointed as Equalities Service Champion for 

the Licensing Service and the Board has also appointed their own Equalities 

Champion: 

Equalities Champion Ms. Dawn Black 
Equalities Service Champion  Fiona Stewart  
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2.6 Mainstreaming Equality 

Mainstreaming is an approach to delivering equality with an organisation . It is 

primarily a long-term strategy aimed at ensuring that equal opportunities principles 

and practices are integrated into every aspect of an institution from the outset. The 

focus not only be internal (mainstreaming equality principles into procedures and 

systems), but also external (mainstreaming equality principles into policies and 

customer service delivery). Mainstreaming provides a framework that facilitates and 

complements equal opportunities legislation and other equality measures.  

This Policy deals with Integrated Impact Assessments, Consultation, Monitoring and 

collection of data and sets out the Board’s equality objectives (outcomes). 

Training is also integral to mainstreaming equalities. Our Members and our staff have 

attended training briefings and seminars on the Public Sector Equalities Duties. This 

assists in ensuring that Members and staff have an awareness of equalities issues as 

well as an understanding of their responsibilities under legislation and in terms of this 

policy. 

As the Board is comprised of Elected Members of the Council, they are subject to an 

ongoing training programme which, whilst not specific to the Board’s business, 

includes equalities issues.  

Staff are subject to the Council’s training regime and requirements as employees of 

the Council.  
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Our Functions and Policies  

3.1 Functions 

Broadly speaking, our functions are to:  

• Accept and process: grant, vary, transfer, review licences or refuse licensing 

applications for liquor licences (i.e. premises licences, personal licences, 

occasional licences and occasional extensions). 

• Accept and process: grant, vary, transfer, review or refuse applications for 

gaming licences (i.e. premises licences, automatic entitlement to gaming 

machines, gaming machine permits for licensed premises and registered 

clubs, registrations for the promotion of societies’ lotteries). 

• Consider complaints in respect of licences and permits and the holders of 

these and where necessary hold hearings with a view to resolving the 

complaint either by way of a suspension of a licence or by some less radical 

remedy.  

• Formulate, consult on and adopt policies in relation to our licensing functions.  

• Maker a number of decisions in terms of liquor licensing affecting the day-to-

day management of hours or operation of premises licensed for the sale of 

alcohol. 

• Provide general support and guidance to the trade and community of the 

above.  

3.2 Policies and Guidance 

We have the following Policies and Guidance in place: 

• Policy Statement in terms of the Licensing (Scotland) Act 20051. 

• Statement of Licensing Principles in terms of the Gambling Act 20052. 

• Hearing Procedures3. 

• Objections and Representation Guidance4.  

• Publication Scheme5. 

3.3 Integrated Impact Assessment (Equalities) 

The way in which we develop policies and conduct our activities should reflect our 

commitment to diversity and equality. We recognise that we must ensure our policies 

 
1 https://www.aberdeenshire.gov.uk/licensing/alcohol/policies/licensing-policies 
2 https://www.aberdeenshire.gov.uk/licensing/licences-and-permits/gambling-gaming-and-lotteries/ 
3 This guidance is made available to all parties taking part in a Hearing and are published on our website alongside the papers. 
4 https://www.aberdeenshire.gov.uk/licensing/alcohol-appeal-objection 
5 https://www.aberdeenshire.gov.uk/licensing/alcohol/policies/licensing-board-publication-schemes/ 

https://www.aberdeenshire.gov.uk/licensing/alcohol/policies/licensing-policies
https://www.aberdeenshire.gov.uk/licensing/licences-and-permits/gambling-gaming-and-lotteries/
https://www.aberdeenshire.gov.uk/licensing/alcohol-appeal-objection
https://www.aberdeenshire.gov.uk/licensing/alcohol/policies/licensing-board-publication-schemes/
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and procedures do not discriminate, and that we consider equality fully when we 

develop new policies and activities or consider changes to any of this. The Specific 

Duty also requires us to review our policies in relation to Equalities.  

Impact Assessments will be conducted using the Council’s Integrated Impact 

Assessment as well as guidance developed by both the Council and the Board. 

Any new policies or guidelines that are proposed, or indeed any new functions that 

arise, will be impact assessed, as well any proposed changes or re-design of existing 

functions and policies / guidance.  

 All reports then presented to us proposing new policies or guidelines setting out new 

functions or proposing changes that have relevance to any equality strand will include 

as part of the Integrated Impact Assessments details of:  

• The assessment of the impact on equalities strands.  

• Consultation carried out in conjunction with that assessment; and 

• Any action, including monitoring where appropriate, proposes in consequence 

of that assessment and consultation.  

This will enable us to consider these matters in reaching decisions.  
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Consultation  

4.1 Policies and Guidance 

At the heart of the equality duties is the requirement to consult and involve people to 

assess our progress on achieving our duties and how we give due regard to the 

protected characteristics. We recognise that to improve equalities and eradicate 

discrimination, stakeholders have to be involved not only in identifying potential 

discrimination but also in developing solutions and reviewing the progress and impact 

of those solutions. To maximise the benefits from involvement and to make sure that 

people have the opportunity to contribute fully, we ensure that external stakeholders 

are involved in assessing our policies and activities. 

In setting our equalities outcomes we have worked closely with Aberdeenshire 

Council. 

The following stages outline the approach taken to develop the Equality Outcomes: 

Task Source Method Data  

 

Review of current Policy and 
Equalities Outcomes. Analysis of Data Identification of issues 

and gaps. 

 
Council officers Survey 

(Aug 2024) 

An understanding of 
Aberdeenshire Council 
as an employer in 
relation to equalities 
and the protected 
characteristics. 

 
Community Councils Surveys 

(Aug 2024) 

An understanding of 
equality, diversity and 
inclusion challenges in 
Aberdeenshire. 

 
Children and young people  Survey & meetings  

(Aug - Sept 2024) 

An understanding of 
equality, diversity and 
Inclusion challenges 
within an education 
setting and wider 
across Aberdeenshire. 

 
Lived experience 

Survey & in-person 
discussions 
(Aug - Oct 2024) 

A greater 
understanding of what 
the challenges are 
within Aberdeenshire. 

 
Refugees Survey 

(Aug – Sept 2024) 

A greater 
understanding of what 
challenges they face 
within Aberdeenshire. 

 
Gypsy / Travellers 

Engagement 
through the Gypsy 
Traveller Working 

A greater 
understanding of the 
challenges faced by the 
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Group / Liaison 
Officer 
(Aug – Sept 2024) 

gypsy / traveller 
community within 
Aberdeenshire. 

 
Resident / Tenant Groups 
(Housing) 

Survey & 
discussions with 
groups through the 
Service 
Development 
Officer  
(Aug – Sept 2024) 

An understanding of 
equality, diversity and 
inclusion challenges 
that tenants face across 
Aberdeenshire. 

 
Four Pillars 

Email & Teams 
discussion 
(Aug – Sept 2024) 

An understanding of the 
challenges facing the 
LGBTQ+ community 
and details on hate 
crime reporting in 
Aberdeenshire. 

 
See Hear Group 

Teams discussion , 
survey & BSL 
Video 
(Sept 2024) 

Greater understanding 
of challenges faced by 
the deaf and blind 
community in 
Aberdeenshire. 

 
Aberdeenshire residents Survey 

(Aug – Sept 2024) 

A wider understanding 
of equality issues 
across Aberdeenshire. 

 
GREC Survey 

(Sept 2024) 

A wider understanding 
of equality issues 
across Aberdeenshire. 

 
Consideration of Council’s 
Equalities Mainstreaming Report 

Findings noted by 
the Board  
(Feb 2024) 

A wider understanding 
of equality issues 
across Aberdeenshire 
and the resulting 
equality outcomes to be  
brought forward. 

 
Initial analysis of the data and 
evidence received to date. 

Officers 
(Feb – Mar 2025)  

 
Writing of Board’s draft Equality 
Outcomes for 2025-2029  

Officers 
(Feb-Mar 2025)  

 
Approval of draft Equality 
Outcomes for 2025-2029 

Convenor and Vice 
Convenor of the 
Board. 
(Mar 2025) 

 

 
Licensing trade and 
Aberdeenshire residents 

Survey and 
Consultation on 
Draft Policy and 
Equality Outcomes 
for 2025-2029 
(Mar 2025) 

A wider understanding 
of Equality issues which 
residents, licence 
holders and applicants 
face when it comes to 
licensing in 
Aberdeenshire. 

 
Analysis of Data 

Analysis of 
Evidence Received 
(Mar - Apr 2025) 
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Writing of Board’s  final Equality 
Outcomes for 2025-2029  

Officers 
(Feb-Mar 2025)  

 
Approval of Final Equalities 
Outcomes of Policy 

Approval by 
Licensing Board 
(Apr 2025) 

 

4.2 Licensing Forum 

Each Council (Not Licensing Board) must establish a Local Licensing Forum 

for their area. The role of the Forum is to represent the views of the 

community as a while and not individuals or organisations. The role of the 

Forum is to advise the Licensing Board on general matters of policy and not 

individual cases.  

On the 18th of January 2018, Aberdeenshire Council appointed the Local 

Licensing Forum for Aberdeenshire, on the following terms of reference:  

 

To keep under review: (i) the operation of the Licensing (Scotland) Act 
2005 in Aberdeenshire and (ii) in particular the exercise by the Board of its 
statutory functions. 

 
To consider the implications of relevant local data and statistics provided 
to the Forum by Police Scotland and the local Health Board. 

 
To meet the Board at least once a year. 

 
To advise the Board on any matters of policy and other areas of concern. 

 
The Forum is therefore an important tool when it comes to the voicing of 

concerns which the larger community may have in respect of the licensing 

regime and this may on occasion include equalities issues.  

Unfortunately, the Local Licensing Forum for Aberdeenshire folded in 2021, 

due to lack of interest in meetings and the COVID-19 pandemic. 

As part of the review of the Board’s Licensing Policy Statement (Liquor), the 

Board sought views on the reinstatement of the Forum and found that the 

appetite for this was low. The results of this consultation will be reported to the 

Council. This is something which the Council may opt to do, moving forward. 

The Board supports the reinstatement of a Forum for Aberdeenshire and 

appreciates the valued contribution that an active Forum can have in terms of 
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the licensing regime and in bringing the views and concerns of the larger 

community to the table.  

4.3 Staff 

Our staff have been involved in the development of this Policy. This Policy 

was drafted by one of the Depute Clerks who sought additional input from 

fellow Depute Clerks, Paralegals, Support Staff and Licensing Standards 

Officers. 

4.4 Action 

The Equality Outcomes that we have set are as detailed in the Action Plan 

listed in Appendix 1 to this Policy. 

This has been split into two categories: 

Specific Outcomes 
 

Outcomes that are specific to the Licensing Board. 

 

Joint Outcomes 
 

 Where the Board can comply with the Equality Outcomes approved by 
Aberdeenshire Council. 
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Monitoring 

5.1 Monitoring 

Monitoring is a way of ensuring that the Policy is being implemented and is working. 

It will highlight whether any particular action has been effective and what other action 

is required. The Clerk, at our direction, will be responsible for implementing the 

Action Plan contained within this Policy and providing us with regular reports, as 

required to comply with the specific duties, on progress towards achieving our 

Equalities Outcomes. 

We will review our Equality Outcomes every 2 years. 

5.2 Service Delivery 

We encourage feedback at any time both generally and specifically in response to 

consultations during the application process and when disseminating information. 

The Licensing Section of the Council’s website indicates our willingness to receive 

feedback. 

Performance Indicators 
 

How we will measure our performance is outlined in the Action Plan attached as 
Appendix 1 to this Policy. Information on each indicator will be reported bi-
annually. 

 

Prejudice Incident Monitoring Form 
 

These forms are used to record and monitor any prejudice incident relating to any 
of the protected characteristics. These are available for use by staff as necessary, 
including the Licensing Standards Officers, who are the initial contact with regard 
to complaints. 
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Publication 

6.1 Policy 

We will make this Policy publicly available. This will be accessible on the 

Council website at: www.aberdeenshire.gov.uk. 

The Aberdeenshire Licensing Board follows the Council’s accessibility 

standards for all documentation. All policy and procedure documents adopted 

or approved by the Board are accessibility checked to ensure compliance 

before they are published on the Board’s website. 

It will also be available in printed and alternative formats, on demand, by 

contacting the Clerk to the Board or making a request to any of the licensing 

offices. 

The Policy will be circulated to all members and officers of the Board. We 

encourage feedback and comment at any time. 

6.2 Integrated Impact Assessments (Equalities) 

Impact Assessments (including consultation information) will be available on 

the Council's website at: www.aberdeenshire.gov.uk. 

They will also be available in printed and alternative formats on demand by 

contacting the Clerk of the Board or making a request to our Licensing 

Administration Team. 

6.3 Bi-Annual Reports 

Bi-annual reports will be prepared by the Clerk and, as stated in this Policy, 

will detail the progress made in complying with their Equalities Outcomes. 

These reports will be published and made available on the Council’s website 

at: www.aberdeenshire.gov.uk 

They will also be available in printed and alternative formats on demand by 

contacting the Clerk to the Board or making a request to our Licensing 

Administration Team. 

: 

 

http://www.aberdeenshire.gov.uk/
http://www.aberdeenshire.gov.uk/
http://www.aberdeenshire.gov.uk/
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Other Policy Considerations 

In developing this Policy we have also considered the Local Outcome Improvement 

Plan Priorities fixed by the Aberdeenshire Community Planning Partnership: 

Local Outcome Improvement Plan Priorities (2017-2027) 

Reducing Poverty. 
 

Connected and Cohesive Communities. 
 

Changing Aberdeenshire’s Relationship With Alcohol. 
 

Health and Wellbeing. 
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Contact Details 

If you have any matters which you wish to raise in respect of this Policy or Equalities 

then please feel free to contact us using the details below: 

By writing to us at: 

 

The Clerk to the Board 
Licensing 
Aberdeenshire Council 
Viewmount 
Arduthie Road 
Stonehaven 
AB39 2DQ 

Licensing Administration Team 
Licensing 
Aberdeenshire Council 
Viewmount 
Arduthie Road 
Stonehaven 
AB39 2DQ 

 
By emailing us at: 

 

licensing@aberdeenshire.gov.uk 

 

Further licensing information is also available at: www.aberdeenshire.gov.uk. 

  

http://www.aberdeenshire.gov.uk/
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Appendices 

Appendix 1: Equality Outcomes and Actions. 

Appendix 2: Licensed Premises and Statistics.  

Appendix 3: Equalities Overview of Aberdeenshire. 
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Appendix 1: Equality Outcomes and Actions 

Protected Characteristics:  

Protected Characteristics 

Age 
 

Disability 
 

Gender Reassignment 
 

Marriage and Civil Partnerships 
(But only in respect of the duty to consciously consider the need to eliminate discrimination, 
harassment and victimisation and other conduct prohibited by the Act).  

Pregnancy and Maternity 
 

Race  
(Includes: ethnic origin, national origin, colour and nationality)  
Religion or Belief  
(Also includes: a lack of any belief)  

Sex 
 

Sexual Orientation 
 

 
The Aberdeenshire Licensing Board 
 
Equalities Outcomes 
 
Equalities is key to all that we do. 
 

‘We recognise the need for strong ‘equalities’ leadership and are 
vocal in our commitments’.  

Actions, Measures and Evidence: 

1 Action / Measures Evidence 

A 
Licensing Board to appoint an ‘Equality 
Champion’ and support the Member in this 
role. 

Ms. Dawn Black appointed on the 22nd of 
June 2022. 

B 
Members to declare commitment to 
equalities at each meeting and ensure that 
these principles are upheld. 

Equalities Statement published in the 
Agenda of every Board meeting. This is 
formally agreed at the start of each 
meeting. This is evidenced through the 
Agendas and Minutes of the Board which 
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are publicly available on the Board’s 
website6. The Board’s commitment in terms 
of equalities is also stipulated within the 
Board’s policies which are also published 
online7. 

C Our Equality Policy is available online and 
is transparent. 

The Board’s Equality Policy as approved is 
available online8. 

D 
All new policy documentation and guidance 
will include a statement emphasising the 
importance of equalities. 

This can be evidenced through the 
documentation published on the Board’s 
website9. 

E 

All complaints received are to be handled 
using the defined process and reported as 
required including any learning, the 
ultimate goal for the Board is to achieve 
and maintain a zero level of complaints in 
this regard. 

This will be monitored on an ongoing basis 
and reported on as part of our review in 
terms of the effectiveness of this policy. 

 

‘We are informed, respectful and courteous’.  

 
Actions, Measures and Evidence: 

2 Action / Measures Evidence 

A 

At least 90% of the appointed Members to 
have completed the ALDO Equality and 
Diversity Training (Attainment figures to be 
provided by the Council). 

This will be assessed bi-annually using the 
Council statistics relating to the completion 
of the ALDO training.  

B 

At least 90% of the employees involved 
within the Licensing Service will have 
completed the ALDO Equality and Diversity 
Training (Attainment figures to be provided 
by the Council). 

This will be assessed bi-annually using the 
Council statistics relating to the completion 
of the ALDO training. 

C Staff to undertake training on the Integrated 
Impact Assessment (“IIA”) process. 

Clerks, Depute Clerks and report writers, 
are to have undertaken this training, this 
will be monitored on an ongoing basis.  

D 

All Licensing Board consultations will allow 
individuals to raise any equalities concerns 
which they may have and suggest 
improvements. 

This work will be ongoing but the Board 
ensures that the opportunity to provide 
such views is included within any 
consultations which they undertake. 

E 

The Licensing Board will continue to work 
with other organisations and groups to 
ensure that they remain informed when it 
comes to equalities issues. 

The Board encourages this and is open 
when it comes to receiving such 
information and working with organisations 
in respect of such issues, this was 
extremely pertinent in terms of their recent 
review of their Licensing Policy Statement 

 
6 https://aberdeenshire.moderngov.co.uk/ieListMeetings.aspx?CId=169&Year=0 
7 https://www.aberdeenshire.gov.uk/licensing/alcohol/policies/ 
8 The relevant weblink will be linked and stated here once this Policy has been approved and published. 
9 https://www.aberdeenshire.gov.uk/licensing/alcohol/policies/ 

https://aberdeenshire.moderngov.co.uk/ieListMeetings.aspx?CId=169&Year=0
https://www.aberdeenshire.gov.uk/licensing/alcohol/policies/
https://www.aberdeenshire.gov.uk/licensing/alcohol/policies/
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which considered multiple sets of data 
based on the Protected Characteristics. 

F 

The Licensing Board welcomes 
contributions from organisations and 
individuals and are happy to work with 
them in assessing concerns and improving 
our own procedures. 

The Board encourages this and is open 
when it comes to receiving such 
information and working with organisations 
in respect of such issues, this was 
extremely pertinent in terms of their recent 
review of their Licensing Policy Statement 
which considered multiple sets of data 
based on the Protected Characteristics. 

G 

All complaints received are to be handled 
using the defined process and reported as 
required including any learning, the 
ultimate goal for the Board is to achieve 
and maintain a zero level of complaints in 
this regard. 

This will be monitored on an ongoing basis 
and reported on as part of our review in 
terms of the effectiveness of this policy. 

 
‘Equalities are a fundamental consideration in terms of our 
decision-making process’.  

 
Actions, Measures and Evidence: 

3 Action / Measures Evidence 

A 

All reports will be assessed in line with 
Aberdeenshire Council’s IIA process, any 
concerns will be documented within the 
body of the report. 

Reports are monitored to ensure that this is 
the case and where the Monitoring Officer 
has concerns these will be detailed within 
the report which is published online. The 
reports considered by the Board can be 
found on the Board’s website10. 

B 
The results of any consultation and 
feedback processes will be fully considered 
by the Licensing Board.  

This will be done in full and form part of 
any consultation reports which are 
considered by the Board, these are 
published online and can be found on the 
Board’s website11. 

C 

Any proposed policies or procedures will be 
assessed in terms of Aberdeenshire 
Council’s IIA process before being 
determined and implemented. 

This is the case and the IIA and any such 
considerations will be included as part of 
the report introducing or seeking approval 
of any such policies, these are published 
online and can be found on the Board’s 
website12 

D 

All complaints received are to be handled 
using the defined process and reported as 
required including any learning, the ultimate 
goal for the Board is to achieve and 
maintain a zero level of complaints in this 
regard. 

This will be monitored on an ongoing basis 
and reported on as part of our review in 
terms of the effectiveness of this policy. 

 

 
10 https://aberdeenshire.moderngov.co.uk/ieListMeetings.aspx?CId=169&Year=0 
11 https://aberdeenshire.moderngov.co.uk/ieListMeetings.aspx?CId=169&Year=0 
12 https://aberdeenshire.moderngov.co.uk/ieListMeetings.aspx?CId=169&Year=0 

https://aberdeenshire.moderngov.co.uk/ieListMeetings.aspx?CId=169&Year=0
https://aberdeenshire.moderngov.co.uk/ieListMeetings.aspx?CId=169&Year=0
https://aberdeenshire.moderngov.co.uk/ieListMeetings.aspx?CId=169&Year=0
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‘Our documentation is respectful clear, easy to understand, and 
services are accessible’  

 
Actions, Measures and Evidence: 

Where it is in the Licensing Board’s power to do so13:  

4 Action / Measures Evidence 

A All documents to use accepted terminology. 

This will be the case and where we receive 
confirmation that this is not the case, the 
documentation will be amended as a 
matter of priority and republished. 

B All documents will meet Aberdeenshire 
Council’s accessibility standards.  

This is the case as the Licensing Board 
follows the same publication process as 
the Council, documents can only be 
published online once they have passed 
the required accessibility standards.  

C All documents to use gender neutral terms. 

This will be the case and where we receive 
confirmation that this is not the case, the 
documentation will be amended as a 
matter of priority and republished. 

D All documents to use and meet ‘Plain 
English’ standards. 

This will be the case and where we receive 
confirmation that this is not the case, the 
documentation will be amended as a 
matter of priority and republished. 

E 
All documents to include signposting to the 
relevant assistance provided by the 
Licensing Board. 

The Board ensures that relevant guidance 
is published under each application type 
and that relevant hyperlinks are included 
within the Board’s documentation. 

F 
At least 75% of existing policy and 
guidance documents to be made available 
in different formats.  

All policies are published online and are 
available in paper format or alternative 
formats, details of how to request these are 
detailed within each Policy or Guidance, 
the Board’s Policy and Guidance can be 
found on their website14. 

G All physical meetings to be held in buildings 
with access for all. 

All meetings are held within Council 
buildings which have been assessed in 
terms of such accessibility. 

H 
All reasonable requests for assistance and 
the use of assistance technology will be 
fully considered by the Board. 

We have not received any such requests in 
the last few years, the Board is fully 
committed to ensuring that this is the case. 

I 
At least 90% of translation requests in 
terms of the Board’s documents will be fully 
considered.  

We have not received any such requests in 
the last few years, the Board is fully 
committed to ensuring that this is the case. 

J All requests for translation services at 
hearings will be met. 

We have not received any such requests in 
the last few years, the Board is fully 
committed to ensuring that this is the case, 
this would work in the same way as such 

 
13 A number of the documents which we must produce are statutory in form and we have no discretion to amend these.  
14 https://www.aberdeenshire.gov.uk/licensing/alcohol/policies/ 

https://www.aberdeenshire.gov.uk/licensing/alcohol/policies/
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requests in terms of any Civic Licensing 
Hearings which are considered by the 
Council in their role as Licensing Authority. 

K 

All complaints received are to be handled 
using the defined process and reported as 
required including any learning, the ultimate 
goal for the Board is to achieve and 
maintain a zero level of complaints in this 
regard. 

This will be monitored on an ongoing basis 
and reported on as part of our review in 
terms of the effectiveness of this policy. 

 

Long Term Contextual Indicators  
• Strong equalities message through clear leadership. 
• Increased understanding about the challenges facing people with protected characteristics. 
• Individuals will be able to access services with confidence. 
• Inclusive and improved access to services. 
• Equality of opportunity.  
• Individuals will have an active platform in place for allowing concerns to be addressed.  
• Increased customer satisfaction rate through informed decision making. 

 

Joint Equalities Outcomes 
 
The Aberdeenshire Licensing Board, Aberdeenshire Council and the Education Authority 

also have the following joint Equalities Outcomes, these relate to those set by Aberdeenshire 

Council as part of their Mainstreaming Report and Equalities Policy 2025 to 2029: 

 
‘Service users, particularly those who face barriers through 
disability and language, are provided with accessible information 
on services provided by the Council.’  

 
Protected Characteristics Covered: Disability and Race 
Applicable to the Aberdeenshire Licensing Board. Yes 

Aberdeenshire Licensing Board Equality Outcomes 
‘Our documentation is respectful clear, 
easy to understand, and services are 
accessible’ 

LOIP Priorities Connected and Cohesive Communities 
Supporting Actions: 4 (All Actions) 

 

Long Term Contextual Indicators  
• Individuals will be able to access services with confidence. 
• Inclusive and improved access to services. 
• Equality of opportunity.  
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• Increased customer satisfaction rate through informed decision making. 
 
‘Improve community safety by increasing confidence in the 
services provided through our work with partners to tackle and 
prevent hate crime’.  

 
Protected Characteristics Covered: All 
Applicable to the Aberdeenshire Licensing Board. Yes 
Aberdeenshire Licensing Board Equality Outcomes All 

LOIP Priorities 
Connected and Cohesive Communities 
Changing Aberdeenshire’s Relationship 
with Alcohol and Health and Wellbeing. 

Supporting Actions: 1, 2, 3 and 4 (All Actions) 

 

Long Term Contextual Indicators  
• Strong equalities message through clear leadership. 
• Increased understanding abbut the challenges facing people with protected characteristics. 
• Individuals will be able to access services with confidence. 
• Inclusive and improved access to services. 
• Individuals will have an active platform in place for allowing concerns to be addressed.  
• Increased customer satisfaction rate through informed decision making. 

 
‘Service users have an improved experience in accessing 
services that meet their needs through more regular and 
systematic involvement in design of service delivery across the 
Council’. 

 

 
Protected Characteristics Covered: All 
Applicable to the Aberdeenshire Licensing Board. Yes 

Aberdeenshire Licensing Board Equality Outcomes 

‘We are informed, respectful and 
courteous’, ‘Equalities are a fundamental 
consideration in terms of our decision-
making process’ and ‘Our documentation is 
respectful clear, easy to understand, and 
services are accessible’ 

LOIP Priorities 

Reducing Poverty, Connected and 
Cohesive Communities, Changing 
Aberdeenshire’s Relationship with Alcohol 
and Health and Wellbeing. 

Supporting Actions: 2, 3 and 4 (All Actions) 

 

Long Term Contextual Indicators  
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• Increased understanding about the challenges facing people with protected characteristics. 
• Individuals will be able to access services with confidence. 
• Inclusive and improved access to services. 
• Equality of opportunity.  
• Individuals will have an active platform in place for allowing concerns to be addressed.  
• Increased customer satisfaction rate through informed decision making. 

 

The Aberdeenshire Licensing Board also fully supports the aspirations of Aberdeenshire 
Council and the Education Authority in respect of the following Equalities Outcomes which 
they have set for 2025-2029: 

 

 
‘Aberdeenshire Council, as an employer creates an inclusive place to work 
where barriers are reduced and mental health in the workplace improved. 

 
All children and young people will be able to make the most of education 
opportunities available to them to reach their full potential.  

  



30 
 

Appendix 2: Licensed Premises and Statistics 
 
Licensed Premises Statistics 

This will be updated at the end of each financial year. 

As at 31st March 2024, the following licences were in force within Aberdeenshire: 

Licensing (Scotland) Act 2005 

Liquor 
 

Number of Premises Licences. 652 
Number of Personal Licences. 1,825 
Occasional Licences Granted in 2023/24. 1,548 
Occasional Extensions Granted in 2023/24. 28 

Gambling Act 2005 

Gambling 
 

Number of Premises Licences 25 
Number of Notices of Automatic Entitlement for Gaming Machines. 77 
Number of Gaming and Club Gaming Permits. 10 
Registrations for Small Society Lotteries. 226 

The Board also considers applications for the variation and transfer of the above licences on 

a regular basis, as well as dealing with applications for the review of licences and 

investigates complaints in relation to licensed premises and licence holders. 
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Appendix 3: Equalities Overview of Aberdeenshire 
 
This Appendix provides a brief overview of the equalities position within Aberdeenshire 

under each of the Protected Characteristics, this is based on evidence ingathered by the 

Licensing Board, Aberdeenshire Council and other partner organisations:. 

Age  
 
Population by Age 
 
Based on the responses received 

• Aged 0-4: 13,211 persons (5.0%) 
• Aged 5-9: 15,737 persons (6.0%) 
• Aged 10-14: 16,565 persons (6.3%) 
• Aged 15-19: 13,841 persons (5.2%) 
• Aged 20-24: 10,848 persons (4.1%) 
• Aged 25-29: 11,913 persons (4.5%) 
• Aged 30-34: 15,133 persons (5.7%) 
• Aged 35-39: 16,757 persons (6.4%) 
• Aged 40-44: 17,312 persons (6.6%) 
• Aged 45-49: 17,578 persons (6.7%) 
• Aged 50-54: 20,395 persons (7.7%) 
• Aged 55-59: 20,696 persons (7.8%) 
• Aged 60-64: 18,247 persons (6.9%) 
• Aged 65-69: 16,156 persons (6.1%) 
• Aged 70-74: 14,946 persons (5.7%) 
• Aged 75-79: 11,132 persons (4.2%) 
• Aged 80-84: 6,994 persons (2.7%) 
• Aged 85+: 6,361 persons (2.4%) 

 
Published by the Grampian Regional Equality Council 15. 
 

 

Disability  
 
Percentage of People Reporting Specific Health Conditions 
Scotland Wide Results - Census 2022  

• Deaf or Hearing Impaired: 7.1% (2011 = 6.6%) 
• Blind or Vision Impaired: 2.5% (2011 = 2.4%) 
• Speaking Difficulty: 0.3% (2011 = 0.0%) 
• Learning Disability, Difficulty or Developmental Disorder: 5.2% (2011 = 2.8%) 
• Physical Disability: 9.7% (2011 = 6.7%) 
• Mental Health Condition: 11.3% (2011 = 4.4%) 
• Long Term Illness: 21.4% (2011 = 18.7%) 
 

 
15 https://grec.co.uk/hfines/population-by-age-and-sex-census-2022/ 

https://grec.co.uk/hfines/population-by-age-and-sex-census-2022/
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Published as part of the Census 2022 – Health Results16 
 

Gender Reassignment  
 

No specific information received, evidence and statements made in respect of gender 
identity are included within the evidence relating to Sex (see below). 

 

Marriage and Civil Partnerships  
 

Number of Marriages – 2018 to 2023 
Aberdeenshire Results – National Records of Scotland 

• 2018: 1,249 marriages 
• 2919: 1,164 marriages 
• 2020: 468 marriages (numbers severely affected by COVID-19 restrictions) 
• 2021: 1,115 marriages 
• 2022: 1,401 marriages 
• 2023: 1,176 marriages 

 
Published by the National Records of Scotland 17 
 

 
Number of Civil Partnerships – 2018 to 2023 
 
Aberdeenshire Results – National Records of Scotland 

• 2018: 1 civil partnership 
• 2919: 1 civil partnership 
• 2020: 2 civil partnerships 
• 2021: 20 civil partnerships 
• 2022: 17 civil partnerships 
• 2023: 20 civil partnerships 

Published by the National Records of Scotland 18 
 
 

Civil Partnerships Broken Down by Type – 2021 to 2023 
 
Aberdeenshire Results – National Records of Scotland 

• 2021 
Mixed sex couples: 18     Same sex couples: 2 

• 2022 
Mixed sex couples: 14     Same sex couples: 3 

• 2023 
Mixed sex couples: 18     Same sex couples: 2 

 
Published by the National Records of Scotland 19 
 

 

 
16 https://www.scotlandscensus.gov.uk/documents/scotlands-census-2022-health-disability-and-unpaid-care-chart-data/ 
17 https://www.nrscotland.gov.uk/media/45hn353v/mcp-time-series-23-mt2.csv 
18 https://www.nrscotland.gov.uk/media/5o4iicnu/mcp-time-series-23-mt3.zip 
19 https://www.nrscotland.gov.uk/media/5o4iicnu/mcp-time-series-23-mt3.zip 

https://www.scotlandscensus.gov.uk/documents/scotlands-census-2022-health-disability-and-unpaid-care-chart-data/
https://www.nrscotland.gov.uk/media/45hn353v/mcp-time-series-23-mt2.csv
https://www.nrscotland.gov.uk/media/5o4iicnu/mcp-time-series-23-mt3.zip
https://www.nrscotland.gov.uk/media/5o4iicnu/mcp-time-series-23-mt3.zip
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Pregnancy and Maternity  
 
Number of Births – 2018 to 2023 
Aberdeenshire Results – National Records of Scotland 

• 2018 – 2,697 births 
• 2019 – 2,400 births 
• 2020 – 2,287 births 
• 2021 – 2,339 births 
• 2022 – 2,159 births 
• 2023 – 2,072 births 

 
Published by the National Records of Scotland 20 
 

 

Race  

Population – Place of Birth by Region 
Aberdeenshire Results - Census 2022 

• UK: 244,425 persons (93.0%) 
• Europe (Non-UK): 11,037 persons (4.0%) 
• Asia: 2,743 persons (1.0%) 
• Africa: 2,255 persons (0.9%) 
• Middle East: 672 persons (0.3%) 
• North America: 1,284 persons (0.5%) 
• Central / South America and the Caribbean: 644 persons (0.2%) 
• Oceania: 663 persons (0.3%) 

 
Published by the Grampian Regional Equality Council 21 
 
 

Ethnic Origin 
Aberdeenshire Results - Census 2022  

• White, Scottish or British: 243,045 persons (92.0%) 
• White, Non Scottish or British: 12,972 persons (5.0%) 
• Mixed or Multiple Ethnic Groups: 2,074 persons (0.8%) 
• Asian: 2,939 persons (1.1%) 
• African: 1,312 persons (0.5%) 
• Caribbean or Black: 255 persons (0.1%) 
• Arab, Arab Scottish or Arab British: 436 persons (0.2%) 
• Other Ethnic Group: 682 persons (0.3%) 

 
Published by the Grampian Regional Equality Council 22. 
 
English Language Skills – People Aged 10+ 

 
20 ttps://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.nrscotland.gov.uk%2Fmedia%2F3omjvxtn%2Fbt4-
2023-births-time-series.xlsx&wdOrigin=BROWSELINK 
21 https://grec.co.uk/hfines/countries-of-birth-by-region-census-2022/ 
22 https://grec.co.uk/hfines/ethnicities-as-percentage-of-population-census-2022/ 

https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.nrscotland.gov.uk%2Fmedia%2F3omjvxtn%2Fbt4-2023-births-time-series.xlsx&wdOrigin=BROWSELINK
https://grec.co.uk/hfines/countries-of-birth-by-region-census-2022/
https://grec.co.uk/hfines/ethnicities-as-percentage-of-population-census-2022/
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Race is of course only a potential factor in terms of such statistics, this though may be a key 
influencer in respect of some cases: 
 
Aberdeenshire Results – Census 2022 

• Speak, Read and Write English: 227,882 persons (97.0%) 
• Understands or Speaks English: 4,368 persons (2.0%) 
• Reads or Writes English: 487 persons (0.2%) 
• Limited or No English Skills: 1,891 persons (1.0%) 

 
Published by the Grampian Regional Equality Council 23. 
 
 

Educational Attainment by Ethnic Group – People Aged 25+ 
 
Aberdeenshire Results – Census 2022 
 

• White, Scottish or British: 
No Qualifications: 28,610 persons (16.0%) 
School Qualifications: 50,854 persons (28.0%) 
Apprenticeship: 19,388 persons (11.0%) 
Further or Sub-Degree Higher Education:23,892 persons (13.0%) 
Degree or Above: 56,760 persons (32.0%) 
 

• White, Non Scottish or British 
No Qualifications: 911 persons (9.0%) 
School Qualifications: 2,164 persons (22.0%) 
Apprenticeship: 341 persons (4.0%) 
Further or Sub-Degree Higher Education: 1,329 persons (14.0%) 
Degree or Above: 4,882 persons (51.0%) 
 

• Mixed or Multiple Ethnic Groups 
No Qualifications: 43 persons (5.0%) 
School Qualifications: 157 persons (20.0%) 
Apprenticeship: 29 persons (4.0%) 
Further or Sub-Degree Higher Education:120 persons (15.0%) 
Degree or Above: 456 persons (57.0%) 
 

• Asian 
No Qualifications: 288 persons (15.0%) 
School Qualifications: 316 persons (16.0%) 
Apprenticeship: 26 persons (1.0%) 
Further or Sub-Degree Higher Education: 158 persons (8.0%) 
Degree or Above: 1,171 persons (60.0%) 
 

• African 
No Qualifications: 20 persons (3.0%) 
School Qualifications: 46 persons (7.0%) 
Apprenticeship: 9 persons (1.0%) 
Further or Sub-Degree Higher Education: 29 persons (4.0%) 
Degree or Above: 580 persons (85.0%) 
 

• Caribbean or Black 
No Qualifications: 18 persons (10.0%) 
School Qualifications: 45 persons (25.0%) 
Apprenticeship: 4 persons (2.0%) 

 
23 https://grec.co.uk/hfines/english-language-skills-census-2022/ 

https://grec.co.uk/hfines/english-language-skills-census-2022/
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Further or Sub-Degree Higher Education: 22 persons (12.0%) 
Degree or Above: 90 persons (50.0%) 
 

• Other 
No Qualifications: 140 persons (18.0%) 
School Qualifications: 125 persons (16.0%) 
Apprenticeship: 24 persons (3.0%) 
Further or Sub-Degree Higher Education: 59 persons (8.0%) 
Degree or Above: 422 persons (55.0%) 
 

Published by the Grampian Regional Equality Council24 
 
 

Economic Activity by Ethnic Group – People Aged 16+ 
Aberdeenshire Results – Census 2022 

 
• White, Scottish or British: 

Employed: 121,638 persons (61.0%) 
Unemployed: 3,719 persons (2.0%) 
Economically Inactive: 73,863 person (37.0%) 
 

• White, Non Scottish or British 
Employed: 8,210 persons (77.0%) 
Unemployed: 320 persons (3.0%) 
Economically Inactive: 2,165 persons (20.0%) 
 

• Mixed or Multiple Ethnic Groups 
Employed: 680 persons (66.0%) 
Unemployed: 53 persons (5.0%) 
Economically Inactive: 300 persons (29.0%) 
 

• Asian 
Employed: 1,511 persons (70.0%) 
Unemployed: 91 persons (4.0%) 
Economically Inactive: 582 persons (27.0%) 
 

• African 
Employed: 614 persons (77.0%) 
Unemployed: 64 persons (8.0%) 
Economically Inactive: 124 persons (15.0%) 
 

• Caribbean or Black 
Employed:129 persons (63.0%) 
Unemployed: 17 persons (8.0%) 
Economically Inactive: 58 persons (28.0%) 
 

• Other 
Employed: 550 persons (63.0%) 
Unemployed: 62 persons (7.0%) 
Economically Inactive: 268 persons (30.0%) 
 

Published by the Grampian Regional Equality Council 25  
 

 

 
24 https://grec.co.uk/hfines/education-by-ethnic-group-age-25-census-2022/ 
25 https://grec.co.uk/hfines/economic-activity-by-ethnic-group-census-2022/ 

https://grec.co.uk/hfines/education-by-ethnic-group-age-25-census-2022/
https://grec.co.uk/hfines/economic-activity-by-ethnic-group-census-2022/
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Religion or Belief  
 

Aberdeenshire Results – Census 2022 

• No religion: 155,494 persons (59.0%) 
• Church of Scotland: 61,218 persons (23.0%) 
• Roman Catholic: 11,343 persons (4.0%) 
• Other Christian: 16,637 persons (6.0%) 
• Buddhist: 520 persons (0.2%) 
• Hindu: 446 persons (0.2%) 
• Jewish: 96 persons (0.04%) 
• Muslim: 1,172 persons (0.4%) 
• Sikh: 66 persons (0.03%) 
• Pagan: 833 persons (0.3%) 
• Other Religion: 493 persons (0.2%) 
• No Answer Given: 15,405 persons (6.0%) 

 
Published by the Grampian Regional Equality Council 26 
 

 

Sex 
 

 
Population – Broken Down by Sex 
Aberdeenshire Results – Census 2022 

• Male: 114,638 persons (51.2%) 
• Female: 109,383 persons (48.8%) 

 
Published by the Grampian Regional Equality Council 27. 
 

 

Sexual Orientation  

Sexual Orientation – People Aged 16+ 
Aberdeenshire Results - Census 2022  

• Heterosexual / Straight: 193,370 persons (90.0%) 
• Gay / Lesbian: 1,928 persons (0.9%) 
• Bisexual: 1,914 persons (0.9%) 
• Other Sexual Orientation: 597 persons (0.3%) 
• Not Answered: 17,214 persons (8.0%) 

 
Published by the Grampian Regional Equality Council 28. 

 

 
26 https://grec.co.uk/hfines/religion-census-2022/ 
27 https://grec.co.uk/hfines/population-by-age-and-sex-census-2022/ 
28 https://grec.co.uk/hfines/sexual-orientation-census-2022/ 

https://grec.co.uk/hfines/religion-census-2022/
https://grec.co.uk/hfines/population-by-age-and-sex-census-2022/
https://grec.co.uk/hfines/sexual-orientation-census-2022/
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Other Useful Information: 

Although Gender Identity is not specifically covered within the above Protected 
Characteristics, the Board recognises this as a potential key concern for some living within 
our communities and therefore consider the statistics below as a useful addition in terms of 
the development of this policy.  

Gender Identity 
Aberdeenshire Results – Census 2022 

• Cisgender: 202,395 persons (94.1%) 
• Trans Man: 97 persons (0.05%) 
• Trans Woman: 114 persons (0.05%) 
• Non-Binary: 174 persons (0.08%) 
• Other Trans Status or History: 144 persons (0.07%) 

 
Published by the Grampian Regional Equality Council 29. 

 

 

 
29 https://grec.co.uk/hfines/trans-status-or-history-census-2022/ 

https://grec.co.uk/hfines/trans-status-or-history-census-2022/
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